
HMSHost Diversity 
& Inclusion 
DISCUSSION POINTS 

Being as diverse as the travelers we serve 
  

Building a culture of diversity and inclusion 
 

Diversity beyond statistics  



As diverse as the travelers we serve 

61% Female Associates 
5 8 % Fe m a l e  S u p e r v i s o r s  &  M a n a g e r s  

I n c r e a s e  i n  f e m a l e  t r a v e l e r s   

70% People of  Color  
5 8 % S u p e r v i s o r s  &  M a n a g e r s  

40% Female Execut ive Team 
2 5 % P e o p l e  o f  Co l o r   



Diversity is far 
more than can be 
reflected in stats 

Cu l t u r e  

Po l i t i c a l  i d e a s  a n d  a f f i l i a t i o n  

A n y t h i n g  t h a t  i n f l u e n c e s  
t h o u g h t  a n d  a p p r o a c h e s  t o   
l i f e  a n d  b u s i n e s s  i s s u e s  

So c i o - e c o n o m i c  b a c k g r o u n d  

Ge o g r a p h y  



Building a 
culture of 
diversity 
and 
inclusion  

St a r t s  a t  t h e  T o p  
Lead by Leadership  
Board Room Representation   
Celebrating Differences  
Seeing Business Value  

L e v e r a g e  I n t e r n a l  Re s o u r c e s   
Women’s Leadership Network 
Mentoring 
Leadership Development Program 
Diverse Candidate Slates 
Executive Voices  

L e v e r a g e  Ex t e r n a l  Re s o u r c e s  
Women’s Foodservice Forum 
Multicultural Food & Hospitality Alliance 
Opportunity Youth 
Industry Conferences & Best Practices 
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